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APPENDIX H - Disqualification from Caring by Association
School staff and centrally employed teachers are disqualified from working in a school and other educational settings which provide care, when they 'live or work in the same household' as someone who is barred from working with children or young people, even if they would not otherwise be disqualified themselves under the Disqualification Under the Childcare Act 2006 and Childcare (Disqualification) Regulations 2009

Name:	 	 Click here to enter text.

Job Title:	  Click here to enter text.

	Disqualification by Association

	
To the best of your knowledge, is anyone in your household* disqualified from working with children under the Regulations?
(*household – includes family, lodgers, house-sharers, household employees etc)

This means does anyone in your household who has an Order or Restriction against them as set out in Section 1 or have they been cautioned, reprimanded, given a warning for or convicted of any offence in Section 2 or 3 of the Childcare (Disqualification) Regulations 2009.

	Choose an item.
	Provision of Information
If you have answered YES to the question above you should provide the details below in respect of the relevant the member of your household. 
(Details of the order, restriction, conviction, caution etc. including dates  and relevant court(s) body(ies))


	
Click here to enter text.



	Declaration
In signing this form, I confirm that the information provided is true to the best of my knowledge and that:
· I understand my responsibilities to safeguard children.
· I understand that I must notify my employer immediately of anything now or in the future that affects, or might affect, my suitability to work in this establishment, including any cautions, warnings, convictions, orders or other determinations made in respect of me or a member of my household that would render me disqualified from working with children under the Childcare (Disqualification) Regulations 2009, replacement or similar legislation. Failure to notify will be a serious matter, considered as gross misconduct under the Disciplinary processes and could result in summary dismissal.

	Signed:
	Click here to enter text.	Date:
	Click here to enter a date.




[image: ]Please submit your completed form to
recruitment@lincolnshire.gov.uk
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